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Current Status

* 7.9% of physicians are in a union,
+ similar to the general workforce.

The Future?

* Healthcare unions are gainingsteam across the
country, as evidenced by the 2023 Kaiser Permanente
strike—billed the largest healthcare worker strikein L
history. While nurses are leading the way in organizing
efforts, doctors and residents are also joininglabor
movements, demanding better pay, benefits, and
working conditions.
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Why aren’t physicians currently union members?
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What we heard
from HCPs:
Detriments of
joining a union
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What we
heard from
HCPs: Benefits
of unions
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What we heard
from HCPs: How
unions can mitigate
the effects of the
corporatization of
healthcare

What we heard from HCPs: Is it ethical for physicians to participatein a strike?

Given the current status of corporate medical carein the US, itis both necessary and unethical
not tocare for patients—it is a dilemma.”

“Only in extreme circumstances, like if the workplace administration is hostile orinc of
physicians.”

“We would be striking for less seffish reasons than most. We would fight for our patients and
better conditions forall of our coworkers inhealthcare, as well as ourselves."

“Noj; patient welkbeing should be the highest priority.”

“Physicians, lie with any other profession orjob, canbe mistreated and abused, and therefore
have every right to fight forthe same rights thatall other humans have.”

“No, we took an oath to provide medical care andto first do no harm. Striking and leaving
patients who arein need of urgent medical care s a moralissue.

if we need to, so they can finally appreciate what we do.”




Should we strike?
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+ Given the current status of corporate medical care in the US, itis both necessary and
unethical not to care forpatients—itisa dilemma.”

“Only in extreme circumstances, likeifthe workplace administration is hostile or
inconsiderate of physicians.”

“We would be striking for less seffish reasons than most. Wewouldflghtforourpat\ems
and better conditions for all of ourcoworkers in healthcare, as wellas ourselves."

“No; patient wellbeing should be the highest priority.”

“Physicians, like with any other profession or job, can bemistreated and abused, and
therefore have every right to fightfor the same rights thatall other humans have.”

“No, we took an oath to provide medical care and to firstdo no harm. Striking and leaving
patients who are in need of urgent medical care is a moral issue”

“Yes, if we need to, so they @n finally appreciate what wedo.”
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